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Located a few miles north of West Virginia Uni-

versity in Morgantown, the U.S. Department of 

Energy’s National Energy and Technology Labora-

tory (NETL), is a federal research facility that is of great 

significance to UMWA members. The NETL is where 

cutting-edge research is performed with coal, diesel and 

other natural resources that will help meet America’s en-

ergy needs for the next century. The facility is one of the 

largest in the country working on a broad range of energy 

technologies, including carbon capture and sequestration. 

But the most important aspect of the NETL is the fact 

that UMWA L.U. 1717 members are the key component 

in its operation.

“We are extremely proud of the membership at L.U. 

1717,” said President Roberts. “Their expertise and dedica-

tion will help ensure coal plays a major role in U.S. energy 

policy. But more than that, they are dedicated and caring 

members of the UMWA.” 

“We perform a wide variety of work that requires some 

unique skill sets,” said L.U. 1717 member Bryan Tennart. 

“The members not only operate the equipment for the ex-
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periments, we are also 

the machinists, electri-

cians and program-

mers that set it all up. 

That’s important for 

many reasons, includ-

ing health and safety. This place doesn’t generate a lot of 

money and sometimes people try reducing health and safety 

protections as a way to cut costs. The membership is very 

good at using all the tools available, including our contract, 

to make sure that doesn’t happen.”

William “Al” Batton, L.U. 1717 Vice President, couldn’t 

agree more. “Some of these experiments require burning 

coal, so we have monitors to manage methane and other 

gases,” he noted. “Many of these units run at high tempera-

tures and pressures, so we need to take every precaution 

to make sure no one gets hurt. The Union works with us 

to deal with any problems that arise, and they trust our 

experience to know what safety hazards exist.” 

ChANgiNg MANAgers, CoNstANt CoNtrACt
While NETL is owned by the federal government, contrac-

tors are hired to manage the facility. When a company’s 

management contract ends, the bidding process to oversee 

the facility starts again. The members of L.U. 1717 routine-

ly see the supervisors change, but their jobs and benefits 

are secure because of the Union Contract. 

“It doesn’t matter who wins the bid to operate the 

NETL, when they arrive, the Union Contract is already in 

L.U. 1717 Vice President 
Al Batton checks the 
pressure gauges during 
testing at the NETL.

L.U. 1717 
Shop Steward 
Carrie Dodson 
driving across 
the grounds 
during her 
regular duties 
at the NETL.

L.U. Member Aundra Hood 
preparing the laboratory for 
the next testing procedure.

“ The work at NETL is cutting edge 
energy technology.”   — Bryan TennarT
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place,” said L.U. Presi-

dent Ronald Raber. 

“We do work with new 

management so they 

understand terms and 

conditions in the Con-

tract. We’re not here 

to do their job. They 

manage the operation, 

and we are here to do the work. I must say that the current 

management company has been very receptive.” 

“There is a lot less turmoil because of the Union,” 

said Shop Steward Carrie Dodson. “If we didn’t have a 

Contract, every time the management company changed, 

they would change our benefits. There’s no question that 

they would cut our wages to win the bid.” 

“It’s important for everyone that our benefits and 

working conditions are written down and management 

must abide by the Contract,” said L.U. 1717 member, Aun-

dra Hood. “They can’t change it for this person or that 

person. Everyone gets treated the same. We are all in this 

together; the members, district representatives and elected 

officials all working to help each other.” 

“The officers and members of L.U. 1717 are always 

great to work with,” said At-Large International Vice 

President Donnie Samms. “They understand the problems 

that can arise because of the way the government bids out 

the management contract at NETL, but they never lose 

focus on what the Local Union must do to make sure they 

have a voice in the workplace.” 

the UMWA differeNCe
“The UMWA has represented workers in many differ-

ent professions all across North America for decades,” 

said Secretary-Treasurer Dan Kane. “L.U. 1717 is another 

example of the Union’s diverse membership. One thing is 

certain, they have consistently demonstrated their willing-

ness to fight for health and safety in the workplace and 

ensuring workers have a voice on the job. They are always 

there to support the Union.”

Since the members of L.U. 1717 voted to join the 

Union working conditions, wages and benefits have in-

creased with each contract. That wasn’t a shock to former 

UMWA coal miner and now L.U. 1717 member Gerry 

Angeline. “I wasn’t surprised to hear that conditions at the 

facility improved after 

the UMWA became the 

bargaining agent. The 

Union makes sure every-

one gets treated fairly. 

It’s about making sure 

health and safety protec-

tions are in place and 

you receive a good wage 

for the work you do.” 

“Being in a Union 

gives you stability,” said 

L.U. 1717 member Lewis 

Friend. “If something 

isn’t right, you have a process to get the situation cor-

rected. The Union’s main goal is to keep you healthy and 

safe on the job. They make sure you have a good work 

environment. No one else is going to fight for that.”

ProUd UMWA brothers ANd sisters 
“The members of L.U. 1717 represent some of the best the 

UMWA has to offer,” said International District 31 Vice 

President Mike Caputo. “Their solidarity extends beyond 

their workplace. Whenever the Union is in a battle or a 

single Brother or Sister is struggling with a problem, they 

are there to help in any way they can. They are always 

there to lend assistance.” 

“The UMWA is made up of many different people 

doing many different jobs,” President Roberts said. “Hav-

ing the members of L. U. 1717 as part of our Union makes 

us stronger. They believe in solidarity, and I know they 

will be there supporting the Union as we confront the 

challenges that lie ahead.” 

“ The Union is everyone working 
together to make a difference.” 

—aundra Hood

Ronald Raber, President 
of L.U. 1717, stops for a 
picture during the UMWA 
tour of the NETL.

“ If you want workplace fairness, you have 
to join the Union.”   — Gerry anGeLine

“ The Union relies on every individual 
pulling together to benefit everyone.”

 — LewiS Friend
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